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State/City
Effective 

Date
Previous 

Wage Rate
2023

Wage Rate
Official Website Notes/Comments/Descriptions

Alaska 1/1/2023 $10.34 $10.85 Alaska Minimum Wage Alaska Statute 23.10.065 (a)

Arizona 1/1/2023 $12.80 $13.85 Arizona Minimum Wage Arizona Statute 23-363

Arizona: Flagstaff 1/1/2023 $15.50 $16.80 Flagstaff Arizona Minimum Wage Flagstaff Chapter 15-01-001-0003

Arizona: Tucson 1/1/2023 $13.00 $13.85 Tucson Arizona Minimum Wage Ariz. Rev. Stat. § 23-363

California (25 or Less Employees) 1/1/2023 $14.00 $15.50 DLSE FAQ Minimum Wage Labor Code Section 1182.12(c)(3)(A)

California (26 or More Employees) 1/1/2023 $15.00 $15.50 DLSE FAQ Minimum Wage Labor Code Section 1182.12(c)(3)(A)

California: Belmont 1/1/2023 $16.20 $16.75 Belmont California Minimum Wage Belmont Minimum Wage Notice

California: Burlingame 1/1/2023 $15.60 $16.47 Burlingame California Minimum Wage Burlingame Employer Poster

California: Cupertino 1/1/2023 $16.40 $17.20 Cupertino California Minimum Wage Section 3.37.040 (b)

California: Daly City 1/1/2023 $15.53 $16.07 Daly City California Minimum Wage Daly City Poster

California: East Palo Alto 1/1/2023 $15.60 $16.50 East Palo Alto California Minimum Wage East Palo Alto Minimum Wage Notice 

California: El Cerrito 1/1/2023 $16.37 $17.35 El Cerrito California El Cerrito Minimum Wage Notice

California: Foster City 1/1/2023 $15.75 $16.50 Foster City California Minimum Wage Foster City Minimum Wage Notice

California: Half Moon Bay 1/1/2023 $15.56 $16.45 Half Moon Bay California Minimum Wage Half Moon Bay Minimum Wage Notice

California: Hayward 
(25 or fewer employees)

1/1/2023 $14.52 $15.50 Hayward California Minimum Wage Hayward Minimum Wage Notice

California: Hayward 
(26 or More Employees)

1/1/2023 $15.56 $16.34 Hayward California Minimum Wage Hayward Minimum Wage Notice

California: Los Altos 1/1/2023 $16.40 $17.20 Los Altos California Minimum Wage Los Altos  Minimum Wage Poster

California: Menlo Park 1/1/2023 $15.75 $16.20 Menlo Park Minimum Wage Ordinance Menlo Park Poster

California: Mountain View 1/1/2023 $17.10 $18.15 Mountain View California Minimum Wage Mountain View Minimum Wage Notice

California: Novato Very Large Businesses 
(100 or More Employees) 

1/1/2023 $15.77 $16.32 Novato California Minimum Wage Novato Minimum Wage Notice

California: Novato Large Business 
(26 to 99 Employees)

1/1/2023 $15.53 $16.07 Novato California Minimum Wage Novato Minimum Wage Notice

California: Novato Small Businesses 
(25 or Less Employees) 

1/1/2023 $15.00 $15.53 Novato California Minimum Wage Novato Minimum Wage Notice

California: Oakland 1/1/2023 $15.06 $15.97 Oakland California Minimum Wage Poster release date 12/1/22

California: Oakland 
(Hotel Workers with Health Benefits)

1/1/2023 $16.38 $17.37 Oakland California Minimum Wage Poster release date 12/1/22

The following consists of information gathered from official state, county, and city agencies, along with multiple online reputable legal and HR resources. Vensure Employer 

Services assumes no responsibility for its updated accuracy, as rates may change between December 2022 and July 2023. To assist with this, official links to applicable state, 

county, and city websites have been included so that you can personally confirm the rates, in case they have been changed.

https://www.oaklandca.gov/documents/oaklands-minimum-wage-posters#:~:text=15.97%20per%20hour.-,(On%20December%201%2C%202022%2C%20the%20new%20Posters%20will%20be%20made%20available%20below.),-2.%20Measure%20Z
https://labor.alaska.gov/news/2022/news22-17.htm
https://www.azica.gov/labor-minimum-wage-main-page#:~:text=Effective%20January%201%2C%202023%2C%20through%20December%2031%2C%202023%2C%20Arizona%27s%20minimum%20wage%20will%20be%20%2413.85%20per%20hour.
https://casetext.com/statute/alaska-statutes/title-23-labor-and-workers-compensation/chapter-2310-employment-practices-and-working-conditions/article-03-alaska-wage-and-hour-act/section-2310065-minimum-wages#:~:text=thereafter%20adjusted%20annually%20for%20inflation.%20The%20adjustment%20shall%20be%20calculated%20each%20September%2030%2C%20for%20the%20proceeding%20January%2DDecember%20calendar%20year%2C%20by%20the%20Alaska%20Department%20of%20Labor%20and%20Workforce%20Development%2C%20using%20100%20percent%20of%20the%20rate%20of%20inflation%20based%20on%20the%20Consumer%20Price%20Index
https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/23/00363.htm#:~:text=on%20January%201%20of,multiple%20of%20five%20cents.
https://www.codepublishing.com/AZ/Flagstaff/html/Flagstaff15/Flagstaff1501000.html#15.01.001.0003:~:text=The%20minimum%20wage%20shall,of%20five%20cents%20(%240.05).
https://www.azleg.gov/ars/23/00363.htm#:~:text=B.%20The%20minimum,of%20five%20cents.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1182.12.#:~:text=(c)%C2%A0(1)%C2%A0Following,Consumer%20Price%20Index
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1182.12.#:~:text=(c)%C2%A0(1)%C2%A0Following,Consumer%20Price%20Index
https://www.belmont.gov/home/showpublisheddocument/21793/638001542988170000
https://cms6.revize.com/revize/burlingamecity/document_center/Economic%20Development/Minimum%20Wage/Burlingame%20MW%20Notice%202023'%20English.pdf
https://codelibrary.amlegal.com/codes/cupertino/latest/cupertino_ca/0-0-0-81601#JD_3.37.040:~:text=To%20prevent%20inflation,the%20following%20year.
https://www.dalycity.org/DocumentCenter/View/6662/2023-Minimum-Wage-Poster
https://www.cityofepa.org/sites/default/files/fileattachments/community_amp_economic_development/page/13291/local_minimum_wage_notice_-_2023.pdf
https://www.el-cerrito.org/DocumentCenter/View/17848/2023-EC---Minimum-Wage-Notice---English
https://www.fostercity.org/sites/default/files/fileattachments/city_manager/page/43699/minimum_wage_-_official_notice.pdf
https://www.half-moon-bay.ca.us/DocumentCenter/View/5295/Minimum-Wage-Flyer-2022?bidId=
https://www.hayward-ca.gov/sites/default/files/documents/official-bulletin-English-Jan-2023.pdf
https://www.hayward-ca.gov/sites/default/files/documents/official-bulletin-English-Jan-2023.pdf
https://www.losaltosca.gov/sites/default/files/fileattachments/economic_development/page/34511/official_notice_-_minimum_wage_rate_2023_english.pdf
https://menlopark.gov/files/sharedassets/public/city-managers-office/documents/2023-local-minimum-wage-notice-for-employers-to-post.pdf
https://www.mountainview.gov/civicax/filebank/blobdload.aspx?BlobID=38904
https://www.novato.org/home/showpublisheddocument/35077/638035212885770000
https://www.novato.org/home/showpublisheddocument/35077/638035212885770000
https://www.novato.org/home/showpublisheddocument/35077/638035212885770000
https://www.oaklandca.gov/documents/oaklands-minimum-wage-posters#:~:text=15.97%20per%20hour.-,(On%20December%201%2C%202022%2C%20the%20new%20Posters%20will%20be%20made%20available%20below.),-2.%20Measure%20Z
https://www.flagstaff.az.gov/3520/Minimum-Wage
https://www.tucsonaz.gov/minimumwage#:~:text=This%20will%20now%20be%20%2413.85%20in%20accordance%20with%20A.R.S%2023%2D363(B))%C2%A0
https://www.dir.ca.gov/dlse/faq_minimumwage.htm#:~:text=under%20Labor%20Code%20section%201182.12(c)(3)(A)%2C%20the%20state%20hourly%20minimum%20wage%20must%20be%20increased%2C%20effective%20January%201%2C%202023%2C%20to%20%2415.50%20an%20hour%20(regardless%20of%20the%20number%20of%20workers%20employed%20by%20an%20employer).
https://www.dir.ca.gov/dlse/faq_minimumwage.htm#:~:text=under%20Labor%20Code%20section%201182.12(c)(3)(A)%2C%20the%20state%20hourly%20minimum%20wage%20must%20be%20increased%2C%20effective%20January%201%2C%202023%2C%20to%20%2415.50%20an%20hour%20(regardless%20of%20the%20number%20of%20workers%20employed%20by%20an%20employer).
https://www.belmont.gov/our-city/frequently-asked-questions/mmwage
https://www.burlingame.org/departments/economic_development/minimum_wage_information.php
https://www.cupertino.org/our-city/city-news/cupertino-minimum-wage
https://www.dalycity.org/388/Minimum-Wage
https://www.ci.east-palo-alto.ca.us/econdev/page/local-minimum-wage
https://www.el-cerrito.org/940/Minimum-Wage-Ordinance
https://www.fostercity.org/citymanager/page/city-foster-city-minimum-wage-ordinance
https://www.half-moon-bay.ca.us/659/Minimum-Wage
https://www.hayward-ca.gov/your-government/programs/local-minimum-wage
https://www.hayward-ca.gov/your-government/programs/local-minimum-wage
https://www.losaltosca.gov/ed/page/minimum-wage
https://menlopark.gov/Government/Departments/City-Managers-Office/Economic-development/Local-minimum-wage-ordinance
https://www.mountainview.gov/depts/comdev/economicdev/city_minimum_wage.asp
https://www.novato.org/business/novato-minimum-wage?locale=en
https://www.novato.org/business/novato-minimum-wage?locale=en
https://www.novato.org/business/novato-minimum-wage?locale=en
https://www.oaklandca.gov/documents/oaklands-minimum-wage-posters
https://www.oaklandca.gov/documents/oaklands-minimum-wage-posters
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Wage Rate
2023

Wage Rate
Official Website Notes/Comments/Descriptions

California: Oakland 
(Hotel Workers With No Health Benefits) 

1/1/2023 $21.84 $23.15 Oakland California Minimum Wage Poster release date 12/1/22

California: Palo Alto 1/1/2023 $16.45 $17.25 Palo Alto California Minimum Wage Palo Alto  Poster

California: Petaluma 1/1/2023 $15.85 $17.06 Petaluma California Minimum Wage Petaluma California Poster

California: Redwood City 1/1/2023 $16.20 $17.00 Redwood City California Minimum Wage Redwood City Official Notice

California: Richmond (Employer Does 
Not Pay Towards Medical Benefits)

1/1/2023 $15.54 $16.17 Richmond California Minimum Wage Littler Article with Minimum Wage

California: Richmond (Employer Pays 
Towards Medical Benefits)

1/1/2023 $15.00 $15.50 Richmond California Minimum Wage Littler Article with Minimum Wage

California: San Carlos 1/1/2023 $15.77 $16.32 San Carlos California Minimum Wage San Carlos Poster

California: San Diego 1/1/2023 $15.00 $16.30 San Diego California Minimum Wage San Diego Poster

California: San Francisco 
(Government Supported Employee)

1/1/2023 $15.03 $15.50 San Francisco California Minimum Wage Article N/A

California: San Jose 1/1/2023 $16.20 $17.00 San Jose California Minimum Wage San Jose Poster

California: San Leandro 1/1/2023 $15.00 $15.50 San Leandro California Minimum Wage Article Poster has yet to be released. 

California: San Mateo 1/1/2023 $16.20 $16.75 San Mateo California Minimum Wage San Mateo Official Notice

California: Santa Clara 1/1/2023 $16.40 $17.20 Santa Clara California Minimum Wage Santa Clara Poster

California: Santa Rosa 1/1/2023 $15.85 $17.06 Santa Rosa California Minimum Wage Santa Rosa Poster

California: Sonoma 
(25 or Fewer Employees) 

1/1/2023 $15.00 $16.00 Sonoma City California Poster

California: Sonoma 
(26 or More Employees) 

1/1/2023 $16.00 $17.00 Sonoma City California Poster

California: South San Francisco 1/1/2023 $15.80 $16.70 South San Francisco California Minimum Wage South San Francisco Poster

California: Sunnyvale 1/1/2023 $17.10 $17.95 Sunnyvale California Minimum Wage Poster has yet to be released. 

California: West Hollywood (Large 
Employers, 50 or More Employees)

1/1/2023 $16.50 $17.50 West Hollywood California Minimum Wage Poster has yet to be released. 

California: West Hollywood (Small 
Employers, 49 or Fewer Employees)

1/1/2023 $16.00 $17.00 West Hollywood California Minimum Wage Poster has yet to be released. 

Colorado 1/1/2023 $12.56 $13.65 Colorado Minimum Wage Colorado Minimum Wage Announcement

Colorado: Denver 1/1/2023 $15.87 $17.29 Denver Minimum Wage Section 58-16b(5)

Connecticut 6/1/2023 $14.00 $15.00 Connecticut Minimum Wage Section 31-58i(1)

Delaware 1/1/2023 $10.50 $11.75 Delaware Minimum Wage - Title 19 Chapter 9 § 902a(3) Poster

Illinois 1/1/2023 $12.00 $13.00 Illinois Minimum Wage 820 ILCS 105/4a(1)

https://www.oaklandca.gov/documents/oaklands-minimum-wage-posters
https://casetext.com/statute/illinois-compiled-statutes/business/chapter-820-employment/subchapter-wages-and-hours/act-105-minimum-wage-law/section-820-ilcs-1054#:~:text=from%20January%201%2C%202023%20through%20December%2031%2C%202023%20every%20employer%20shall%20pay%20to%20each%20of%20his%20or%20her%20employees%20who%20is%2018%20years%20of%20age%20or%20older%20in%20every%20occupation%20wages%20of%20not%20less%20than%20%2413%20per%20hour
https://www.oaklandca.gov/documents/oaklands-minimum-wage-posters#:~:text=15.97%20per%20hour.-,(On%20December%201%2C%202022%2C%20the%20new%20Posters%20will%20be%20made%20available%20below.),-2.%20Measure%20Z
https://www.cityofpaloalto.org/Business/Business-Resources/Minimum-Wage
https://cityofpetaluma.org/minimum-wage/
https://www.redwoodcity.org/departments/city-manager/city-manager-s-initiatives/proposed-local-minimum-wage
https://www.ci.richmond.ca.us/2615/Minimum-Wage-Ordinance
https://www.ci.richmond.ca.us/2615/Minimum-Wage-Ordinance
https://www.cityofsancarlos.org/business/minimum-wage
https://www.sandiego.gov/compliance/minimum-wage
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#:~:text=%2DSan%20Francisco%20(Gov%E2%80%99t,Law%20Is%20Higher)
https://www.sanjoseca.gov/your-government/departments-offices/public-works/labor-compliance/minimum-wage-ordinance
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#:~:text=%2DSan%20Leandro,Law%20Is%20Higher)
https://www.cityofsanmateo.org/3278/Minimum-Wage
https://www.santaclaraca.gov/business-development/business-services/minimum-wage-ordinance
https://www.srcity.org/3164/Minimum-Wage
https://www.sonomacity.org/wages/
https://www.sonomacity.org/wages/
https://www.ssf.net/departments/city-manager/local-minimum-wage#:~:text=As%20of%20January%201%2C%202023%2C%20all%20businesses%20operating,employees%20working%20two%20or%20more%20hours%20per%20week.
https://www.sunnyvale.ca.gov/business-and-development/your-business-center/minimum-wage
https://www.weho.org/business/operate-your-business/minimum-wage
https://www.weho.org/business/operate-your-business/minimum-wage
https://cdle.colorado.gov/wage-and-hour-law/minimum-wage
https://denvergov.org/Government/Agencies-Departments-Offices/Agencies-Departments-Offices-Directory/Auditors-Office/Denver-Labor/Citywide-Minimum-Wage
https://www.ctdol.state.ct.us/wgwkstnd/wage-hour/pay002.htm
https://labor.delaware.gov/divisions/industrial-affairs/wage-hour/minimum-wage/
https://www2.illinois.gov/idol/Laws-Rules/FLS/Pages/minimum-wage-rates-by-year.aspx#:~:text=1/1/23,%2410.50
https://www.cityofpaloalto.org/files/assets/public/administrative-services/minimum-wage/2023/2023-poster-min-wage-rights-english-revised.pdf
https://storage.googleapis.com/proudcity/petalumaca/uploads/2022/08/City-of-Petaluma-2023-Min-Wage-Poster-Eng-and-Span.pdf
https://www.redwoodcity.org/home/showpublisheddocument/25699/638029122701900000
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#:~:text=%2DRichmond%20(No%20Benefits,%2416.17
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#:~:text=%2DRichmond%20(No%20Benefits,%2416.17
https://www.cityofsancarlos.org/home/showpublisheddocument/7741/637997832681770000
https://www.sandiego.gov/sites/default/files/mwo-notice-english-2023_0.pdf
https://www.sanjoseca.gov/home/showpublisheddocument/92116/638042067758900000
https://www.cityofsanmateo.org/DocumentCenter/View/89244/Official-Notice-2023
https://www.santaclaraca.gov/home/showpublisheddocument/78844/638042866457030000
https://www.srcity.org/ImageRepository/Document?documentId=36276
https://www.sonomacity.org/documents/sonoma-minimum-wage-official-notice-2023/
https://www.sonomacity.org/documents/sonoma-minimum-wage-official-notice-2023/
https://www.ssf.net/home/showpublisheddocument/28099/638029076612470000
https://www.colorado.gov/governor/news/8791-polis-administration-announces-increase-minimum-wage-continuing-support-hardworking
https://library.municode.com/co/denver/codes/code_of_ordinances?nodeId=TITIIREMUCO_CH58WAWOPR#:~:text=In%20order%20to%20prevent%20inflation%20from%20eroding%20the,increase%2C%20as%20calculated%20by%20the%20manager%20of%20finance.
https://www.cga.ct.gov/current/pub/chap_558.htm#:~:text=effective%20June%201%2C%202023%2C%20not%20less%20than%20fifteen%20dollars%20per%20hour.
https://laborfiles.delaware.gov/main/dia/olle/Labor%20Law%20Poster.pdf
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Illinois (Youths Under 18) 1/1/2023 $9.25 $10.50 Illinois Minimum Wage 820 ILCS 105/4(3(4))

Illinois: Cook County (Youths Under 18) 1/1/2023 $9.25 $10.50 Cook County Illinois Minimum Wage Minimum Wage Ordinance FAQs

Maine 1/1/2023 $12.75 $13.80 Maine Minimum Wage Title 26 §664 (1)

Maine: Portland 1/1/2023 $13.00 $14.00 Portland Maine Minimum Wage Portland Minimum Wage Notice

Maine: Rockland 1/1/2023 $13.00 $14.00 Rockland Maine Minimum Wage Rockland Official Notice

Maryland (15 or More Employees) 1/1/2023 $12.50 $13.25 Maryland Minimum Wage Maryland Poster

Maryland (14 or Fewer Employees) 1/1/2023 $12.20 $12.80 Maryland Minimum Wage Maryland Poster

Maryland: Howard County 
(15 or More Employees)

1/1/2023 $14.00 $15.00 Howard Country Maryland Minimum Wage Howard County Poster

Maryland: Howard County 
(14 or Fewer Employees)

1/1/2023 $12.50 $13.25 Howard Country Maryland Minimum Wage Howard County Poster

Massachusetts 1/1/2023 $14.25 $15.00 Massachusetts Minimum Wage Massachusetts Poster

Michigan 1/1/2023 $9.87 $10.10 Michigan Minimum Wage Michigan Poster

Minnesota ($500K Gross) 1/1/2023 $10.33 $10.59 Minnesota Minimum Wage Minnesota Poster

Minnesota (Less Than $500k Gross and 
Certain Hotels, etc.)

1/1/2023 $8.42 $8.63 Minnesota Minimum Wage Minnesota Poster

Minnesota: 90-day Training Wage 
(Under 20 Years of Age)

1/1/2023 $8.42 $8.63 Minnesota Minimum Wage Minnesota Poster

Minnesota: Youth Wage 
(Under 19 Years of Age)

1/1/2023 $8.42 $8.63 Minnesota Minimum Wage Minnesota Poster

Minnesota: Minneapolis 
(101 or More Employees)

1/1/2023 $15.00 $15.19 Minneapolis Minnesota Minimum wage Minneapolis Poster

Minnesota: St. Paul 
(More than 10,000 Employees)

1/1/2023 $15.00 $15.19 St. Paul Minnesota Minimum Wage St. Paul Poster

Missouri 1/1/2023 $11.15 $12.00 Missouri Minimum Wage Section 290.502(3)

Montana 1/1/2023 $9.20 $9.95 Montana Minimum Wage Montana Poster

Nebraska (Voted Yes to Proposal) - 
Unofficial

1/1/2023 $9.00 $10.50
Nebraska Proposed Amendment to Minimum Wage 

Section 48-1203
N/A

New Jersey 1/1/2023 $13.00 $14.13 New Jersey Minimum Wage New Jersey Poster

New Jersey: Seasonal or Small 
Employers With Less Than 6 Employees

1/1/2023 $11.90 $12.93 New Jersey Minimum Wage New Jersey Poster

New Jersey: Agricultural 1/1/2023 $11.05 $12.01 New Jersey Minimum Wage New Jersey Poster

New Jersey: Long-term Care 
Facility Staff

1/1/2023 $16.00 $17.13 New Jersey Long Term Care Minimum Wage N/A

https://www2.illinois.gov/idol/Laws-Rules/FLS/Pages/minimum-wage-rates-by-year.aspx#:~:text=%247.80-,%2410.50,-1/1/24
https://www.fisherphillips.com/news-insights/new-jersey-increases-minimum-wage-for-long-term-care-facility-staff-as-covid-19-cases-continue-to-rise.html
https://www.cookcountyil.gov/service/minimum-wage-ordinance-and-regulations
https://maineaflcio.org/news/state-minimum-wage-increase-1380-january-1-2023#:~:text=%2413.80%20on%20January%201%2C%202023
https://www.portlandmaine.gov/759/Minimum-Wage#:~:text=2023%20minimum%20wage%20in%20the%20City%20of%20Portland%20is%20%2414%20per%20hour
https://rocklandmaine.gov/clerks-office/local-minimum-wage-ordinance/#:~:text=Beginning%20on%20January%201%2C%202023%2C%20the%20regular%20Minimum%20Wage%20for%20all%20Employees%2C%20including%2C%20but%20not%20limited%20to%2C%20Service%20Employees%2C%20shall%20be%20raised%20to%20%2414.00%20per%20hour.
http://www.dllr.state.md.us/labor/wages/wagehrfacts.shtml
http://www.dllr.state.md.us/labor/wages/wagehrfacts.shtml
https://www.howardcountymd.gov/News032322
https://www.howardcountymd.gov/News032322
https://www.mass.gov/info-details/mass-general-laws-c151-ss-1#:~:text=federal%20minimum%20rate.-,Effective%20January%201%2C%202023,-It%20is%20hereby
https://www.michigan.gov/leo/news/2022/12/05/michigan-minimum-wage-set-to-increase-on-january-1-2023#:~:text=The%20minimum%20hourly%20wage%20will%20increase%20to%20%2410.10%20per%20hour
https://www.dli.mn.gov/minwage
https://www.dli.mn.gov/minwage
https://www.dli.mn.gov/minwage
https://www.dli.mn.gov/minwage
http://minimumwage.minneapolismn.gov/
https://www.stpaul.gov/departments/human-rights-equal-economic-opportunity/labor-standards-enforcement-and-education-0
https://labor.mo.gov/dls/minimum-wage
https://erd.dli.mt.gov/labor-standards/wage-and-hour-payment-act/state-minimum-wage
https://sos.nebraska.gov/sites/sos.nebraska.gov/files/doc/elections/Petitions/2022/Nebraska%20Minimum%20Wage%20Initiative.pdf
https://www.nj.gov/labor/wageandhour/support/faqs/wageandhourworkerfaqs.shtml#minimumwage
https://www.nj.gov/labor/wageandhour/assets/PDFs/minimumwage_postcard.pdf
https://www.nj.gov/labor/wageandhour/assets/PDFs/minimumwage_postcard.pdf
https://www.nj.gov/labor/wageandhour/assets/PDFs/minimumwage_postcard.pdf
https://casetext.com/statute/illinois-compiled-statutes/business/chapter-820-employment/subchapter-wages-and-hours/act-105-minimum-wage-law/section-820-ilcs-1054#:~:text=%2410.50%20per%20hour%20from%20January%201%2C%202023%20through%20December%2031%2C%202023%3B
https://www.cookcountyil.gov/sites/g/files/ywwepo161/files/documents/2022-08/cook_county_minimum_wage_ordinance_faq_en_070122%20%282%29.pdf
https://legislature.maine.gov/statutes/26/title26sec664.html#:~:text=The%20increase%20in,this%20section%20thereafter.
https://content.civicplus.com/api/assets/a3e21e45-6ca0-45ab-8e10-19d922dd408d?cache=1800
https://drive.google.com/file/d/1UavLpKwZdcbdPbGQ6PYqZUCEhlqcG2uN/view?rm=minimal
https://www.dllr.state.md.us/labor/wages/minimumwagelaw.pdf
https://www.dllr.state.md.us/labor/wages/minimumwagelaw.pdf
https://www.howardcountymd.gov/sites/default/files/2022-04/HC%20Wage%20Sheet%202022%20REV%20April%205%20%28DMT%20Edits%29.pdf
https://www.howardcountymd.gov/sites/default/files/2022-04/HC%20Wage%20Sheet%202022%20REV%20April%205%20%28DMT%20Edits%29.pdf
https://www.mass.gov/doc/massachusetts-wage-hour-laws-poster/download
https://www.michigan.gov/leo/-/media/Project/Websites/leo/Documents/WAGE-HOUR/WHD-99xx-Information-Sheets/WHD-9904-MW-optional-posting/WHD-9904-Minimum_Wage_Poster.pdf?rev=1e820b8507ec46f3bb53fb751822a437&hash=91CFA286EA0400C5A873B2F0DCB83CEF
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster_2023.pdf
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster_2023.pdf
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster_2023.pdf
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster_2023.pdf
http://minimumwage.minneapolismn.gov/uploads/9/6/3/1/96313024/wage_theft_notice_website_final_10_18_22.pdf
https://www.stpaul.gov/sites/default/files/2022-09/ESST%20%20Min%20Wage%20Poster%208.25.2022.pdf
https://revisor.mo.gov/main/OneSection.aspx?section=290.502&bid=36201&hl=#:~:text=%C2%A03.-,Except%20as%20may%20be%20otherwise%20provided%20pursuant%20to%20sections%20290.500%20to,the%20state%20minimum%20wage%20required%20and%20increased%20pursuant%20to%20this%20subsection.,-4.%C2%A0%C2%A0For%20purposes
https://erd.dli.mt.gov/_docs/labor-standards/2023-MINIMUM-WAGE-POSTER.pdf
https://www.nj.gov/labor/wageandhour/assets/PDFs/minimumwage_postcard.pdf
https://www.nj.gov/labor/wageandhour/assets/PDFs/minimumwage_postcard.pdf
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State/City
Effective 

Date
Previous 

Wage Rate
2023

Wage Rate
Official Website Notes/Comments/Descriptions

New Mexico 1/1/2023 $11.50 $12.00 New Mexico Minimum Wage Section 50-4-22A(5)

New Mexico (Albuquerque) With No 
Health Benefits

1/1/2023 $11.50 $12.00 Albuquerque New Mexico Minimum Wage Albuquerque Poster

New Mexico (Albuquerque) With Health 
Benefits and or Childcare Benefits

1/1/2023 $11.50 $12.00 Albuquerque New Mexico Minimum Wage Albuquerque Poster

New Mexico: Bernalillo County (Unicorp., 
No Health and/or Childcare Benefits)

3/1/2023 $11.50 TBD* Bernalillo New Mexico Minimum Wage Section 2-220a(4)

New Mexico: Bernalillo County (Unicorp.,  
Health and/or Childcare Benefits)

3/1/2023 $11.50 TBD* Bernalillo New Mexico Minimum Wage Section 2-220a(4)

New Mexico: Las Cruces 1/1/2023 $11.50 $12.00 Las Cruces New Mexico Minimum Wage Las Cruces Poster

New Mexico: Santa Fe 3/1/2023 $12.95 TBD* Santa Fe New Mexico Minimum Wage Living Wage Ordinance 28-1.5(B)

New York State: Remainder (Last 
Update)

12/31/2022 $13.20 $14.20 New York State Minimum Wage New York Minimum Wage FAQ's 

Ohio 1/1/2023 $9.30 $10.10 Ohio Minimum Wage Ohio Poster

Rhode Island 1/1/2023 $12.25 $13.00 Rhode Island Minimum Wage R.I. Gen. Laws § 28-12-3

South Dakota 1/1/2023 $9.95 $10.80 South Dakota Minimum Wage South Dakota Poster

Vermont 1/1/2023 $12.55 $13.18 Vermont Minimum Wage Vermont Poster

Virginia 1/1/2023 $11.00 $12.00 Virginia Minimum Wage Virginia Article

Washington  1/1/2023 $14.49 $15.74 Washington Minimum Wage Washington Poster

Washington: Seattle (500 or Fewer 
Employees and Employee Paid Benefits) 

1/1/2023 $15.75 $16.50 Seattle Washington Minimum Wage Seattle Poster

Washington: Seattle (500 or Fewer 
Employees - No Employee Paid Benefits) 

1/1/2023 $17.27 $18.69 Seattle Washington Minimum Wage Seattle Poster

Washington: Seattle 
(501 or More Employees) 

1/1/2023 $17.27 $18.69 Seattle Washington Minimum Wage Seattle Poster

Washington: SeaTac 1/1/2023 $17.53 $19.06 SeaTac Minimum Wage SeaTac Official Notice

Note: Any cell marked with TBD (To Be Determined) will have their minimum wage increase based on local Consumer Price Index increases, and have not yet announced the increase in their minimum 
wage. Businesses operating within those jurisdictions should check the minimum wage resource linked for the location, under the official website link above.

https://www.dws.state.nm.us/Minimum-Wage-Information
https://www.seatacwa.gov/home/showpublisheddocument/33762/638010056245500000
https://www.cabq.gov/legal/albuquerque-minimum-wage-information
https://www.cabq.gov/legal/albuquerque-minimum-wage-information
https://www.bernco.gov/planning/for-business-owners/required-workplace-postings/
https://www.bernco.gov/planning/for-business-owners/required-workplace-postings/
https://www.lascruces.gov/civicalerts.aspx?aid=10193
https://santafenm.gov/economic-development/business-specialists/living-wage-information
https://dol.ny.gov/minimum-wage-0#:~:text=Remainder%20of%20New,%2414.20*
https://com.ohio.gov/about-us/media-center/news/minimum-wage-increase-announced
https://dlt.ri.gov/regulation-and-safety/labor-standards/minimum-wage
https://dlr.sd.gov/employment_laws/minimum_wage.aspx
http://labor.state.vt.us/wageincome.cfm
https://law.lis.virginia.gov/vacode/40.1-28.10/#:~:text=From%20January%201%2C%202023%2C%20until%20January%201%2C%202025%2C%20every%20employer%20shall%20pay%20to%20each%20of%20its%20employees%20wages%20at%20a%20rate%20not%20less%20than%20the%20greater%20of%20(i)%20%2412.00%20per%20hour%20or%20(ii)%20the%20federal%20minimum%20wage.
https://lni.wa.gov/workers-rights/wages/minimum-wage/
http://www.seattle.gov/laborstandards/ordinances/minimum-wage
http://www.seattle.gov/laborstandards/ordinances/minimum-wage
http://www.seattle.gov/laborstandards/ordinances/minimum-wage
https://www.seatacwa.gov/our-city/employment-standards-ordinance
https://law.justia.com/codes/new-mexico/2020/chapter-50/article-4/section-50-4-22/#:~:text=(5)%20on%20and%20after%20January%201%2C%202023%2C%20at%20least%20twelve%20dollars%20(%2412.00)%20an%20hour.
https://www.cabq.gov/legal/documents/2023-adjustment-in-annual-minimum-wage-english-spanish-october22.pdf
https://www.cabq.gov/legal/documents/2023-adjustment-in-annual-minimum-wage-english-spanish-october22.pdf
https://library.municode.com/nm/bernalillo_county/codes/code_of_ordinances?nodeId=BECOCO_CH2AD_ARTIIIOFEM_DIV6MIWAOR_S2-220MIWA
https://library.municode.com/nm/bernalillo_county/codes/code_of_ordinances?nodeId=BECOCO_CH2AD_ARTIIIOFEM_DIV6MIWAOR_S2-220MIWA
https://www.lascruces.gov/DocumentCenter/View/8008/Minimum-Wage-English-and-Spanish-Poster-2023-PDF#:~:text=Minimum%20Wage%20-%20All%20employers%20within%20the%20City,%244.78%20per%20hour%20for%20tipped%20employees%20MINIMUM%20WAGES%3A
https://santafenm.gov/economic-development/business-specialists/living-wage-information#:~:text=505)%20955%2D6949.-,Living%20Wage%20Ordinance,-Living%20Wage%20Poster
https://dol.ny.gov/minimum-wage-frequently-asked-questions
https://com.ohio.gov/static/documents/2023MWPoster.pdf
http://webserver.rilin.state.ri.us/Statutes/TITLE28/28-12/28-12-3.htm#:~:text=(m)%C2%A0Commencing%20January%201%2C%202023%2C%20the%20minimum%20wage%20is%20thirteen%20dollars%20(%2413.00)%20per%20hour.
https://dlr.sd.gov/employment_laws/publications/min_wage_poster_2023_english.pdf
https://labor.vermont.gov/sites/labor/files/doc_library/Minimum%20Wage%20Poster%20-%202023.pdf
https://www.littler.com/publication-press/publication/virginia-increases-its-minimum-wage-1200-hour-2023#:~:text=Under%20the%20new%20law%2C%20the%20minimum%20wage%20in%20Virginia%20will%20increase%20to%20%249.50%20per%20hour%20effective%20May%201%2C%202021.%C2%A0%20It%20will%20then%20rise%20to%20%2411.00%20per%20hour%20on%20January%201%2C%202022%2C%20before%20increasing%20to%20%2412.00%20per%20hour%20as%20of%20January%201%2C%202023.%C2%A0
https://lni.wa.gov/workers-rights/_docs/FY23-127-2023MinimumWageAnnouncementEnglish.pdf
http://www.seattle.gov/documents/Departments/LaborStandards/2023_OLS_MW_WorkplacePoster%20Final%20for%20Website.pdf
http://www.seattle.gov/documents/Departments/LaborStandards/2023_OLS_MW_WorkplacePoster%20Final%20for%20Website.pdf
http://www.seattle.gov/documents/Departments/LaborStandards/2023_OLS_MW_WorkplacePoster%20Final%20for%20Website.pdf
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State/City
Effective 

Date
Previous 

Credit Rate
2023

Tipped Rate
Official Website Notes/Comments/Descriptions

Arizona 1/1/2023 $13.00 $10.85 Arizona Tipped Employees Arizona Poster

Arizona (Flagstaff) 1/1/2023 $13.00 $14.80 Flagstaff Arizona Tipped Employees Section 15-01-001-0003E(3)

Arizona (Tucson) 1/1/2023 $13.00 $10.85 Tucson Minimum Wage Tucson Poster

District of Columbia 
(Voted YES to Proposal) - Unofficial

1/1/2023 $5.35 $6.00 Proposed Increase Article Proposed Increase Article

Colorado 1/1/2023 $9.54 $10.63 Colorado Tipped Employees Article N/A

Colorado (Denver) 1/1/2023 $12.85 $14.27 Denver Colorado Tipped Employees Article N/A

Illinois 1/1/2023 $7.20 $7.80 Illinois Tipped Employees Illinois Poster

Maine 1/1/2023 $6.38 $6.90 Maine Tipped Employees Article N/A

Maine: Portland 1/1/2023 $6.50 $7.00 Portland Tipped Employees Portland Official Notice

Massachusetts 1/1/2023 $6.15 $6.75 Massachusetts Tipped Employees Massachusetts Poster

Michigan 1/1/2023 $3.75 $3.84 Michigan Tipped Employees Michigan Tipped Employees FAQ's

New Jersey 1/1/2023 $5.13 $5.26 New Jersey Tipped Employees New Jersey Tipped Workers Rights

New Mexico (Albuquerque) 1/1/2023 $6.90 $7.20 Albuquerque Tipped Employees Albuquerque Poster

New Mexico: Las Cruces 1/1/2023 $4.60 $4.78 Las Cruces Tipped Employees Las Cruces Official Notice

New York (Remainder of State) 
Hospitality Wage Order - Service 
Employee

1/1/2023 $11.00 $11.85 New York Tipped Employees Article N/A

New York (Remainder of State) 
Hospitality Wage Order - Food Service 
Worker

1/1/2023 $8.80 $9.45 New York Tipped Employees Article N/A

Ohio 1/1/2023 $4.65 $5.05 Ohio Tipped Employees Article II, Section 34a

South Dakota 1/1/2023 $4.98 $5.40 South Dakota Tipped Employees South Dakota Poster

Vermont 1/1/2023 $6.28 $6.59 Vermont Tipped Employees Vermont Poster

Federal Contractors
Effective 

Date
Previous 

Wage Rate
20223

Wage Rate
Official Website Notes/Comments/Descriptions

Federal Contractors 1/1/2023 $11.25 $12.15 DOL Minimum Wage Executive Order 14026

Tipped Employees (Federal Contracts) 1/1/2023 $7.90 $8.50 DOL Tipped Employees Executive Order 13658

TIPPED RATE INCREASES

https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=Arizona-,%2410.85%0A(%241.05),-%243.00%0A(No%20Change
https://www.federalregister.gov/documents/2022/09/30/2022-20905/minimum-wage-for-federal-contracts-covered-by-executive-order-13658-notice-of-rate-change-in-effect#:~:text=beginning%20January%201%2C%202023%2C%20is%20therefore%20%248.50%20per%20hour.
https://www.azica.gov/sites/default/files/media/2023%20THE%20FAIR%20WAGES%20AND%20HEALTHY%20FAMILIES%20ACT%20%281%29.pdf
https://www.codepublishing.com/AZ/Flagstaff/html/Flagstaff15/Flagstaff1501000.html#15.01.001.0003:~:text=%C2%A0%C2%A0Two%20dollars%20(%242.00)%20per%20hour%20less%20than%20the%20minimum%20wage%20set%20forth%20in%20this%20section%20on%20or%20after%20January%201%2C%202023%3B
https://www.tucsonaz.gov/files/pdfs/COT_Minimum_Wage_Ltr-Poster-Eng_4.1_fix.pdf
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=District%20of%20Columbia,official%20election%20results.
https://www2.illinois.gov/idol/Employers/SiteAssets/Pages/posters/22_Omnibus_Poster_11x17.pdf
https://content.civicplus.com/api/assets/a3e21e45-6ca0-45ab-8e10-19d922dd408d?cache=1800
https://www.mass.gov/doc/massachusetts-wage-hour-laws-poster/download
https://www.michigan.gov/leo/-/media/Project/Websites/leo/Documents/WAGE-HOUR/WHD-99xx-Information-Sheets/WHD-9921-tipped-ee/MW_InfoSheet_Tipped_ee_9_25_06.pdf?rev=716c9d19d799461db747a9c7f2ea69f8&hash=E0780FA1E1871F48474BBF6F60CE28FB
https://www.nj.gov/labor/worker-protections/myworkrights/tippedworkers.shtml
https://www.cabq.gov/legal/documents/2023-adjustment-in-annual-minimum-wage-english-spanish-october22.pdf
https://www.lascruces.gov/DocumentCenter/View/8008/Minimum-Wage-English-and-Spanish-Poster-2023-PDF#:~:text=Minimum%20Wage%20-%20All%20employers%20within%20the%20City,%244.78%20per%20hour%20for%20tipped%20employees%20MINIMUM%20WAGES%3A
https://codes.ohio.gov/ohio-constitution/section-2.34a#:~:text=An%20employer%20may,opportunity%20for%20employment.
https://dlr.sd.gov/employment_laws/publications/min_wage_poster_2023_english.pdf
https://labor.vermont.gov/sites/labor/files/doc_library/Minimum%20Wage%20Poster%20-%202023.pdf
https://www.flagstaff.az.gov/3520/Minimum-Wage
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=%2410.85%0A(Due%20to%20State%20Rate)
https://ballotpedia.org/Washington,_D.C.,_Initiative_82,_Increase_Minimum_Wage_for_Tipped_Employees_Measure_(2022)#Text_of_measure
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=Colorado-,%2410.63%0A(%241.09),-%243.02%0A(No%20Change
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=%2DDenver-,%2414.27%0A(%241.42),-%243.02%0A(No%20Change
https://www2.illinois.gov/idol/Laws-Rules/FLS/Pages/minimum-wage-rates-by-year.aspx
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=Maine-,%246.90%0A(52%E2%82%B5),-%246.9030%0A(53
https://recycle.portlandmaine.gov/759/Minimum-Wage
https://www.mass.gov/info-details/massachusetts-law-about-minimum-wage#:~:text=Minimum%20fair%20wages%0ASection%201%20sets%20the%20minimum%20wage%20at%20%2414.25%20in%202022%2C%20and%20%2415.00%20in%202023.%20Section%202A%20sets%20the%20minimum%20wage%20for%20most%20agricultural%20workers%20at%20%248.00.%20Section%207%20sets%20the%20minimum%20service%20rate%20for%20tipped%20employees%20at%20%246.15%20in%202022%2C%20and%20%246.75%20in%202023.
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/min-wage/wage-and-hour-division-english-language-publications#:~:text=WHD%2D9921%20Tipped%20Employee%C2%A0
https://www.nj.gov/labor/lwdhome/press/2022/20220920_minimumwage.shtml#:~:text=Tipped%20workers%E2%80%99%20cash,employee%20the%20difference.
https://www.cabq.gov/legal/albuquerque-minimum-wage-information#:~:text=Starting%20Jan.%201%2C%202023%2C%20the%20minimum%20wage%20for%20tipped%20employees%20will%20be%20%247.20.
https://www.lascruces.gov/civicalerts.aspx?aid=10193#:~:text=Tipped%20Wages..............%24%204.78%C2%A0
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=Order)%0AService%20Employee-,%2411.85%0A(85%E2%82%B5),-%242.3532%0A(15
https://www.littler.com/publication-press/publication/after-ball-drops-wages-rise-minimum-wage-tipped-and-exempt-employee#Computer:~:text=Food%20Service%20Worker-,%249.45%0A(65%E2%82%B5),-%244.75%0A(35%E2%82%B5)
https://com.ohio.gov/about-us/media-center/news/minimum-wage-increase-announced#:~:text=%245.05%20per%20hour%20for%20tipped%20employees
https://dlr.sd.gov/employment_laws/minimum_wage.aspx#:~:text=Effective%20Jan.%201%2C%202023%2C%20the%20hourly%20minimum%20wage%20for%20tipped%20employees%20is%20no%20less%20than%20%245.40/hour.
https://labor.vermont.gov/rights-and-wages#:~:text=%246.55%C2%A0for%20tipped%20employees
https://www.dol.gov/agencies/whd/government-contracts/minimum-wage#:~:text=beginning%20January%201%2C%202023%2C%20the%20Executive%20Order%2013658%20minimum%20wage%20rate%20will%20increase%20to%20%2412.15%20per%20hour
https://www.dol.gov/agencies/whd/government-contracts/minimum-wage#:~:text=Additionally%2C%20beginning%20January%201%2C%202023%2C%20tipped%20employees%20performing%20work%20on%20or%20in%20connection%20with%20contracts%20covered%20by%20Executive%20Order%2013658%20generally%20must%20be%20paid%20a%20minimum%20cash%20wage%20of%20%248.50%20per%20hour.
https://www.dol.gov/agencies/whd/government-contracts/eo14026
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Minimum Salary Thresholds for Executive, Administrative, and Professional Exemptions Under State Law Chart: Overview
The federal Fair Labor Standards Act (FLSA) generally requires that to qualify for the executive, administrative, or professional exemption (the EAP exemptions) from the statute’s 

minimum wage and overtime pay obligations, an employee must be paid on a salary or fee basis (for the executive exemption, on a salary basis only) at a rate at least equal to the 

standard salary level of $684 a week (29 U.S.C. § 213(a)(1); 29 C.F.R. §§ 541.600 to 541.602).

 

State law, however, may impose different or additional requirements for exemption, including by setting higher compensation minimums. Employers must comply with the 

applicable federal, state, or local law providing the greatest employee rights or protections. Therefore, if state wage and hour law impose a higher salary threshold than the FLSA 

for a specific exemption, the higher threshold applies.

 

This Chart identifies those states with minimum salary and compensation thresholds higher than the FLSA for the executive, administrative, and professional exemptions under 

state wage and hour law.

 

This chart does not address:

	› Other types of exemptions, such as for agricultural employees, commissioned inside (or retail) and outside sales employees, hourly computer employees, taxi drivers, 

amusement park employees, and so on.

	› Whether employers can use certain types of compensation such as nondiscretionary bonuses to satisfy minimum compensation requirements (see, for example, 29 C.F.R. § 541.602).

	› Special exceptions to EAP exemption thresholds that commonly apply to doctors, lawyers, and teaching professionals.

Jurisdiction Executive, Administrative, and Professional (EAP) Exemption Threshold Does the State Threshold Exceed the FLSA’s?

Federal

$684 a week (or $35,568 a year).

Exempt executive, administrative, and professional (EAP) employees must be paid a rate at least equal to the standard salary 
level (currently $684 a week) (29 C.F.R. §§ 541.600 and 541.602 (separate requirements apply to US territories)).

Alabama No state minimum wage or overtime pay requirements apply. No

Alaska

January 2022: $827.20 for the first 40 hours of each workweek.

January 2023: $868.00 for the first 40 hours of each workweek.

YesExempt EAP employees must be paid at least two times the state minimum wage for the first 40 hours of each workweek  
(Alaska Stat. Ann. § 23.10.055(b)).

Effective January 1, 2023, Alaska’s minimum wage is $10.85.
(Alaska Stat. § 23.10.065; see also Alaska DOLWD Press Release: Alaska Minimum Wage to Remain Unchanged in 2022)

Arizona

No state overtime requirements apply. However, no exemption from the state’s minimum wage is available. Therefore, the FLSA’s 
standard salary level of $684 a week for EAP exemptions must be sufficient to satisfy the state minimum wage. 

Effective January 1, 2023, Arizona’s minimum wage is $13.85. (A.R.S. § 23-363; see also Industrial Commission of Arizona 
(ICA): Minimum Wage Poster 2022 (local minimum wage provisions may apply).)

No, as long as the state 
minimum wage is satisfied.

Arkansas
State minimum wage and overtime pay requirements do not apply to EAP employees and Arkansas incorporates by reference 
the FLSA’s exemption tests (Ark. Code Ann. § 11-4-203(3); AR ADC 235.01.1-106).

No

https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-541#:~:text=To%20qualify%20as%20an%20exempt%20executive%2C%20administrative%20or%20professional%20employee%20under%20section%2013(a)(1)%20of%20the%20Act%2C%20an%20employee%20must%20be%20compensated%20on%20a%20salary%20basis%20at%20a%20rate%20of%20not%20less%20than%20%24684%20per%20week
https://govt.westlaw.com/arreg/Document/NCE762A70E79711EA81EDF3752FD97451?originationContext=document&transitionType=StatuteNavigator&needToInjectTerms=False&viewType=FullText&contextData=%28sc.Default%29
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-541#:~:text=%C2%A7%20541.602%20Salary%20basis.
https://codes.findlaw.com/ak/title-23-labor-and-workers-compensation/ak-st-sect-23-10-055.html#:%7E:text=(b)%E2%80%82Notwithstanding%20(c,the%20individual's%20employer.
https://www.labor.alaska.gov/news/2021/news21-28.htm
https://www.azica.gov/sites/default/files/media/2022 THE FAIR WAGES AND HEALTHY FAMILIES ACT.pdf
https://www.azleg.gov/ars/23/00363.htm
https://www.azica.gov/sites/default/files/media/2022 THE FAIR WAGES AND HEALTHY FAMILIES ACT.pdf
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Jurisdiction Executive, Administrative, and Professional (EAP) Exemption Threshold Does the State Threshold Exceed the FLSA’s?

 California
 

January 1, 2022: $1,200 a week for employers of 26 or more employees.

January 1, 2022: $1,120 a week for employers of 25 or fewer employees.

January 1, 2023: $1,240 a week for employers of 26 or more employees.

January 1, 2023: $1,240 a week for employers of 25 or fewer employees.

January 1, 2023: $53.80 an hour for employers of computer professional employees. (2023 Rate)

January 1, 2023: $97.99 an hour for employers of licensed physicians and surgeons. (2023 Rate)
Yes

Exempt EAP employees must earn at least two times the state minimum wage for full-time employment, defined as 40 hours 
a week. California’s minimum wage in 2022 was $15 for employers of 26 or more employees and $14 for employers of 25 or 
fewer employees.

Effective January 1, 2023, California’s minimum wage is $15.50 for employers of 26 or more employees and $15.50 for 
employers of 25 or fewer employees. 

(Cal. Lab. Code §§ 515, 515.6 to 515.8, and 1182.12; see also Industrial Welfare Commission (IWC) Wage Orders, Section 1) 
California does not recognize the highly compensated employee (HCE) exemption.

Colorado

$865.38 a week ($45,000 rounded annual equivalent) and must be sufficient to satisfy the state minimum wage.

Proposed Changes for 2023
The weekly minimum salary in the proposed regulations will increase from $865.38 to $961.54 ($96.16). Additionally, for 
purposes of the state’s highly compensated employee exemption, such employees must receive at least this weekly salary 
amount plus their annual salary must equal at least 2.25 times the rounded annual salary for exempt employees, which will 
increase from $101,250 to $112,500 ($11,250). 

Computer Professionals: Employees in highly technical computer-related occupations must receive at least the lesser of the 
applicable salary noted above or hourly pay that, per proposed* regulations, in 2023 is at least $31.41 ($2.49).

Yes

Colorado’s Overtime & Minimum Pay Standards (COMPS) Order provides for annual increases to the minimum threshold for 
exemptions requiring a salary, as follows:
	› $865.38 a week effective January 1, 2022 (increased from $778.85 a week effective January 1, 2021).
	› $961.54 a week effective January 1, 2023.
	› $1,057.69 a week effective January 1, 2024.
	› Annual indexing each January 1 beginning January 1, 2025.

An exempt EAP employee’s salary must at least equal the applicable threshold and be sufficient to satisfy the state minimum wage 
for all hours worked. Effective January 1, 2022, Colorado’s minimum wage is $12.56. Local minimum wage provisions may apply. 

Effective January 1, 2023, Colorado’s minimum wage is $13.65. Local minimum wage provisions may apply.

The highly compensated employee (HCE) exemption requires $101,250 annually and the EAP salary of $865.38 a week.

State exemption thresholds effective July 1, 2020:
	› Executive/supervisor.
	› Administrative.
	› Professional.
	› Employees in highly technical computer-related occupations. 

Before July 1, 2020:
	› Executive/supervisor.

(See COMPS Order / Effective 1/1/22; 2022 Publication and Yearly Calculation of Adjusted Labor Compensation (2022 PAY 
CALC) Order; see also CDLE Interpretive Notice & Formal Opinion (INFO) #1A)

https://www.dir.ca.gov/oprl/ComputerSoftware.htm#:~:text=%24112%2C065.20%20effective%20January%201%2C%202023
https://cdle.colorado.gov/infos
https://www.dir.ca.gov/oprl/Physicians.htm#:~:text=%2497.99%20effective%20January%201%2C%202023%2C
https://law.justia.com/codes/california/2011/lab/division-2/500-558/515.8
https://codes.findlaw.com/ca/labor-code/lab-sect-1182-12/
https://www.dir.ca.gov/dlse/faq_overtimeexemptions.htm
https://cdle.colorado.gov/sites/cdle/files/7 CCR 1103-1 COMPS Order %2338.pdf
https://cdle.colorado.gov/sites/cdle/files/7 CCR 1103-14 PAY CALC Order.pdf
https://codes.findlaw.com/ca/labor-code/lab-sect-515-6.html
https://cdle.colorado.gov/sites/cdle/files/7 CCR 1103-14 PAY CALC Order.pdf
https://codes.findlaw.com/ca/labor-code/lab-sect-515.html
https://cdle.colorado.gov/colorado-overtime-minimum-pay-standards-comps-order
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Jurisdiction Executive, Administrative, and Professional (EAP) Exemption Threshold Does the State Threshold Exceed the FLSA’s?

Connecticut
State minimum wage and overtime pay requirements exclude EAP employees and the FLSA’s standard salary level of $684 a week 
exceeds Connecticut’s current short test threshold of $475 a week (Conn. Gen. Stat. Ann. § 31-58(e); Conn. Agencies Regs. §§ 31-60-
14 to 31-60-16; see also Connecticut Department of Labor: Exempt/Non-Exempt Employees for Purposes of Wage and Hour Laws).

No

Delaware
No state overtime pay requirements apply and Delaware’s minimum wage law expressly excludes EAP employees from coverage 
(19 Del. C. §§ 901 and 902).

No

District of 
Columbia

The District of Columbia’s minimum wage and overtime pay requirements do not apply to EAP employees and the district 
interprets those exemptions according to FLSA regulations. The federal standard salary level of $684 a week exceeds the District 
of Columbia’s current short test threshold of $250. (D.C. Code § 32-1004(a); D.C. Mun. Regs. tit. 7, § 999).

No

Florida
No state overtime pay requirements apply and Florida’s minimum wage statute adopts the EAP and other exemptions in FLSA 
Section 213 (Fla. Stat. Ann. § 448.110).

No

Georgia
No state overtime pay requirements apply and employers subject to the FLSA’s minimum wage provisions are excluded from the 
state minimum wage statute (Ga. Code Ann. § 34-4-3).

No

Hawaii
State minimum wage and overtime pay requirements exclude EAP employees (as well as those guaranteed compensation of 
$2,000 or more a month), regardless of whether employees are paid weekly, biweekly, or monthly. The FLSA’s standard salary 
level of $684 a week exceeds Hawaii’s current threshold of $210 a week. (HRS § 387-1; HAR § 12-20-2 to HAR § 12-20-5)

No

Idaho
No state overtime pay requirements apply and EAP employees are excluded from the state minimum wage statute. Idaho does 
not define the exemptions. (Idaho Code §§ 44-1502(1) to 44-1504)

No

Illinois

State overtime pay requirements do not apply to EAP employees, as defined by the FLSA. However, no exemption from the 
state’s minimum wage is available. Therefore, the FLSA’s standard salary level of $684 a week for EAP exemptions must be 
sufficient to satisfy the state minimum wage. Effective January 1, 2023, the Illinois minimum wage is $13.00. (820 ILCS 105/4; 
820 ILCS 105/4a; (local minimum wage provisions may apply).)

No, as long as the state 
minimum wage is satisfied.

Indiana
State minimum wage and overtime pay requirements exclude EAP employees and the federal standard salary level of $684 a 
week exceeds Indiana’s current threshold of $150 a week (Ind. Code §§ 22-2-2-3 and 22-2-2-4(l)).

No

Iowa
No state overtime pay requirements apply and Iowa has adopted the FLSA’s Section 213 exemptions for minimum wage 
purposes. The federal standard salary level of $684 a week exceeds Iowa’s current short test threshold of $500 a week. (Iowa 
Code Ann. § 91D.1; Iowa Admin. Code r. 875-218.1 to 875-218.3)

No

Kansas
State minimum wage and overtime pay requirements do not apply to EAP employees or those covered by the FLSA and the 
federal standard salary level of $684 a week exceeds the current thresholds under state law (K.S.A. §§ 44-1202(e), 44-1203(c), 
and 44-1204; Kan. Admin. Regs. § 49-30-1).

No

 Kentucky
State minimum wage and overtime pay requirements do not apply to EAP employees and the federal standard salary level of 
$684 a week exceeds Kentucky’s current threshold of $455 a week (KRS § 337.010; 803 Ky. Admin. Regs. 1:070).

No

Louisiana No state minimum wage or overtime pay requirements apply. No

Maine 

More than $38,251 a year or $735.59 a week.

Effective January 1, 2023, more than $41,000.00 a year. 

Yes
 The annual equivalent of an exempt EAP employee’s regular compensation must be more than 3,000 times the state minimum 
wage or the annualized FLSA rate set by the DOL, whichever is higher. Effective January 1, 2023, Maine’s minimum wage is 
$13.80. According to agency guidance, the weekly threshold is $796.17. (26 M.R.S.A. §§ 663(3)(K) and 664(1); see also Maine 
DOL: Per State Law, Maine’s Minimum Wage to Increase to $12.75 Per Hour in 2022 (note that agency guidance states the 
threshold as “no less than,” while statutory language states the requirement as exceeding 3,000 times the minimum wage); 
Maine DOL: FAQs, (local minimum wage provisions may apply).)

https://www.maine.gov/labor/news_events/article.shtml?id=5636664
https://law.justia.com/codes/connecticut/2013/title-31/chapter-558/section-31-58#:~:text=(e)%20%E2%80%9CEmployee%E2%80%9D%20means,section%2027%2D61%3B
https://www.ctdol.state.ct.us/wgwkstnd/wage-hour/exempt.htm
https://casetext.com/regulation/connecticut-administrative-code/title-31-labor/minimum-wages/part-i-definitions-and-general-provisions/section-31-60-14-employee-in-bona-fide-executive-capacity
https://www.law.cornell.edu/regulations/connecticut/Regs-Conn-State-Agencies-SS-31-60-16
https://casetext.com/regulation/district-of-columbia-administrative-code/title-7-employment-benefits/chapter-7-9-wage-hour-rules/rule-7-999-definitions
https://casetext.com/statute/delaware-code/title-19-labor/chapter-9-minimum-wage/section-901-definition-of-terms
https://casetext.com/statute/delaware-code/title-19-labor/chapter-9-minimum-wage/section-902-minimum-wage-rate-for-current-federal-minimum-wage-see-29-usc-206a1a
https://code.dccouncil.gov/us/dc/council/code/sections/32-1004#:~:text=(a)%20The,of%20the%20consumer.
https://www.flsenate.gov/Laws/Statutes/2018/448.110
https://law.justia.com/codes/georgia/2010/title-34/chapter-4/34-4-3
https://www.capitol.hawaii.gov/hrscurrent/vol07_ch0346-0398/hrs0387/HRS_0387-0001.htm
https://regulations.justia.com/states/hawaii/title-12/chapter-20/subchapter-1/section-12-20-2/
https://legislature.idaho.gov/statutesrules/idstat/title44/t44ch15/sect44-1502/#:~:text=(1)%20Except%20as%20hereinafter%20otherwise%20provided%2C%20no%20employer%20shall%20pay%20to%20any%20of%20his%20employees%20any%20wages%20computed%20at%20a%20rate%20of%20less%20than%20seven%20dollars%20and%20twenty%2Dfive%20cents%20(%247.25)%20per%20hour%20for%20employment.%20The%20amount%20of%20the%20minimum%20wage%20shall%20conform%20to%2C%20and%20track%20with%2C%20the%20federal%20minimum%20wage.
https://casetext.com/statute/illinois-compiled-statutes/business/chapter-820-employment/subchapter-wages-and-hours/act-105-minimum-wage-law/section-820-ilcs-1054a
https://legislature.idaho.gov/statutesrules/idstat/title44/t44ch15/sect44-1504/
https://casetext.com/statute/indiana-code/title-22-labor-and-safety/article-2-wages-hours-and-benefits/chapter-2-minimum-wage/section-22-2-2-3-definitions-exemptions?
https://casetext.com/statute/indiana-code/title-22-labor-and-safety/article-2-wages-hours-and-benefits/chapter-2-minimum-wage/section-22-2-2-4-rates-discrimination?#:~:text=(l)%20No%20employer%20shall%20be%20considered%20to%20have%20violated%20subsection
https://casetext.com/regulation/iowa-administrative-code/agency-875-labor-services-division/minimum-wage/chapter-218-employees-employed-in-a-bona-fide-executive-administrative-or-professional-capacity-including-any-employee-employed-in-the-capacity-of-academic-administrative-personnel-or-teacher-in-elementary-or-secondary-schools-or-in-the-capacity-of-outside-salesperson/rule-875-2183-professional?
https://casetext.com/statute/code-of-iowa/title-iii-public-services-and-regulation/subtitle-2-employment-services/chapter-91d-minimum-wage/section-91d1-minimum-wage-requirements-exceptions?
https://casetext.com/regulation/iowa-administrative-code/agency-875-labor-services-division/minimum-wage/chapter-218-employees-employed-in-a-bona-fide-executive-administrative-or-professional-capacity-including-any-employee-employed-in-the-capacity-of-academic-administrative-personnel-or-teacher-in-elementary-or-secondary-schools-or-in-the-capacity-of-outside-salesperson/rule-875-2181-executive?
https://casetext.com/statute/kansas-statutes/chapter-44-labor-and-industries/article-12-minimum-wage-and-maximum-hours/section-44-1202-minimum-wage-and-maximum-hours-law-definitions?#:~:text=%22Employee%22%20means%20any,is%20so%20employed.
https://casetext.com/regulation/kansas-administrative-code/agency-49-department-of-labor/article-30-minimum-wage-and-maximum-hours/section-49-30-1-definitions?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/statute/kentucky-revised-statutes/title-27-labor-and-human-rights/chapter-337-wages-and-hours/section-337010-definitions-for-chapter-and-specific-ranges-in-chapter?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/regulation/kentucky-administrative-regulations/title-803-labor-cabinet/chapter-1-labor-standards-wages-and-hours/section-803-kar-1070-executive-administrative-supervisory-or-professional-employees-salesmen?sort=relevance&type=case&resultsNav=false&tab=keyword
https://legislature.maine.gov/statutes/26/title26sec663.html#:~:text=K.%20A,is%20higher%3B%20and
https://legislature.maine.gov/statutes/26/title26sec663.html#:~:text=A%20salaried%20employee,is%20higher%3B%20and"
https://law.justia.com/codes/kansas/2012/chapter44/article12/section44-1204/#:~:text=Universal%20Citation%3A%20KS%20Stat%20%C2%A7%2044-1204,%282012%29%2044-1204.%20Same%3B%20overtime%20compensation%3B%20exceptions.
https://www.maine.gov/labor/news_events/article.shtml?id=5636664
https://casetext.com/regulation/connecticut-administrative-code/title-31-labor/minimum-wages/part-i-definitions-and-general-provisions/section-31-60-14-employee-in-bona-fide-executive-capacity
https://regulations.justia.com/states/hawaii/title-12/chapter-20/subchapter-1/section-12-20-5/
https://casetext.com/statute/illinois-compiled-statutes/business/chapter-820-employment/subchapter-wages-and-hours/act-105-minimum-wage-law/section-820-ilcs-1054?
https://casetext.com/statute/code-of-iowa/title-iii-public-services-and-regulation/subtitle-2-employment-services/chapter-91d-minimum-wage/section-91d1-minimum-wage-requirements-exceptions?
https://casetext.com/statute/kansas-statutes/chapter-44-labor-and-industries/article-12-minimum-wage-and-maximum-hours/section-44-1203-same-minimum-wage-computation-applicability-of-section
https://legislature.maine.gov/statutes/26/title26sec664.html#:~:text=The%20minimum%20hourly,this%20section%20thereafter.
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Maryland
State overtime pay and minimum wage requirements exclude EAP employees and Maryland has adopted the FLSA’s exemption 
tests (Md. Code Ann., Lab. & Empl. § 3-403; COMAR 09.12.41.01, 09.12.41.05, 09.12.41.17, and 09.12.41.23).

No

Massachusetts

State overtime pay requirements exclude EAP employees and Massachusetts has adopted the FLSA’s EAP exemption tests. 
However, no exemption from the state’s minimum wage is available. Therefore, the FLSA’s standard salary level of $684 a week 
must be sufficient to satisfy the state minimum wage. Effective January 1, 2023, Massachusetts’s minimum wage is $15.00. 
(M.G.L. c. 151, §§ 1 and 1A; 454 Code Mass. Regs. 27.03(3);)

No, as long as the state 
minimum wage is satisfied.

 Michigan

Michigan’s minimum wage and overtime pay statute excludes employees exempt from the FLSA’s minimum wage 
requirements and the state has adopted the FLSA’s exemption threshold (Mich. Comp. Laws §§ 408.934 and 408.940; Mich. 
Admin Code, R 408.701).

On October 24, 2019, Michigan Governor Whitmer announced a request for rulemaking to increase the salary threshold for the 
EAP exemptions. While the estimated time frame was 8-12 months, the state has not announced proposed rulemaking. The 
request did not specify a proposed threshold. (See Michigan Department of Labor and Economic Opportunity (LEO): Request for 
Rulemaking, 2018 PA 337; Michigan LEO: Overtime Rule).

No

Minnesota
Minnesota exempts EAP employees from its minimum wage and overtime pay requirements. The FLSA’s standard salary level of 
$684 a week exceeds Minnesota’s current short test threshold of $250. (Minn. Stat. Ann. §§ 177.23, subd. 7 and 177.25; Minn. 
R. 5200.0190, 5200.0200, and 5200.0210).

No

Mississippi No state minimum wage or overtime pay requirements apply. No

Missouri
Missouri exempts EAP employees from its minimum wage statute and excludes from its overtime pay requirements employees 
who are exempt from minimum wage or overtime pay under the FLSA (§ 290.500(3)(a), RSMo; § 290.505(3), RSMo).

No

Montana
Montana exempts EAP employees from its minimum wage and overtime pay requirements and has adopted the FLSA’s 
exemption tests. To the extent state regulations refer to earlier federal threshold levels, the current federal standard salary level of 
$684 a week applies. (Mont. Code. Ann. § 39-3-406(1); Mont. Admin. R. 24.16.211).

No

Nebraska
No state overtime pay requirements apply and Nebraska excludes EAP employees from its minimum wage requirements (Neb. 
Rev. Stat. §§ 48-1202(3) and 48-1203).

No

Nevada

State overtime pay requirements exclude EAP employees. However, no exemption from the state’s minimum wage is 
available. Therefore the FLSA’s standard salary level of $684 a week must be sufficient to satisfy Nevada’s minimum wage of 
$9.50 for employers offering specified health benefits and $10.50 for all other employers, effective July 1, 2022. (NRS 608.018 
and NRS 608.250)

No, as long as the state 
minimum wage is satisfied.

New 
Hampshire

State overtime pay requirements generally do not apply to employees covered by the FLSA. However, no exemption from the 
state’s minimum wage is available. Therefore, the FLSA’s standard salary level of $684 a week must be sufficient to satisfy the 
state minimum wage of $7.25. (N.H. Rev. Stat. Ann. § 279:21).

No, as long as the state 
minimum wage is satisfied.

New Jersey

State overtime pay requirements exclude EAP employees and New Jersey has adopted the FLSA’s exemption tests. However, 
no exemption from the state’s minimum wage is available. Therefore, the FLSA’s standard salary level of $684 a week must 
be sufficient to satisfy the state minimum wage. Effective January 1, 2023, New Jersey’s minimum wage is $14.00 for large 
employers and $12.70 for small (fewer than 6 employees) and seasonal employers. (N.J. Const. Art. I, ¶ 23; N.J.S.A. 34:11-
56a4; N.J. Admin. Code §§ 12:56-3.1, 12:56-3.6, and 12:56-7.2 )

No, as long as the state 
minimum wage is satisfied.

New Mexico
New Mexico exempts EAP employees from its minimum wage and overtime pay requirements, without defining the exemption 
tests (NMSA 1978, § 50-4-21; N.M. Admin. Code 11.1.4.7).

No

https://mgaleg.maryland.gov/mgawebsite/Laws/StatuteText?article=gle&section=3-403&enactments=false
https://casetext.com/regulation/new-mexico-administrative-code/title-11-labor-and-workers-compensation/chapter-1-labor-general-provisions/part-4-wage-and-hour-and-employment-of-children/section-11147-definitions?
http://mdrules.elaws.us/comar/09.12.41.01
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151/Section1
https://casetext.com/regulation/code-of-massachusetts-regulations/department-454-cmr-department-of-labor-standards/title-454-cmr-2700-minimum-wage-regulations/section-2703-minimum-wage-and-overtime-rates#:~:text=(3)Overtime%20Rate.%20One%20and%20one,by%20M.G.L.%20c.%20151%2C%20%C2%A7%201A.
https://casetext.com/regulation/michigan-administrative-code/department-labor-and-economic-opportunity/wage-and-hour/wage-and-hour-division-general-rules/part-1-general-provisions/section-r-408701-definitions?
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90640-510847--,00.html
https://www.overtime-flsa.com/state-labor-laws/michigan-overtime-laws/
https://www.overtime-flsa.com/state-labor-laws/michigan-overtime-laws/
https://www.overtime-flsa.com/state-labor-laws/michigan-overtime-laws/
https://www.revisor.mn.gov/rules/5200.0190/
https://casetext.com/regulation/minnesota-administrative-rules/agency-151-labor-and-industry-department/chapter-5200-wages-and-labor/part-52000210-professional-tests?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/statute/montana-code/title-39-labor/chapter-3-wages-and-wage-protection/part-4-minimum-wage-and-overtime-compensation/section-39-3-406-exclusions?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(1)%20The,owned%20housing%20facility.
https://casetext.com/regulation/montana-administrative-code/department-24-labor-and-industry/chapter-2416-wages-and-hours/subchapter-24162-executive-administrative-and-professional-defining-the-terms/rule-2416211-executive-administrative-and-professional-employees?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/statute/revised-statutes-of-nebraska/chapter-48-labor/article-12-wages/minimum-wages/section-48-1202-terms-defined?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(3)%20Employee,general%20well%2Dbeing%3B
https://casetext.com/statute/revised-statutes-of-nebraska/chapter-48-labor/article-12-wages/minimum-wages/section-48-1203-wages-minimum-rate?sort=relevance&type=case&resultsNav=false&tab=keyword
https://www.leg.state.nv.us/Division/Legal/LawLibrary/NRS/NRS-608.html#NRS608Sec250:~:text=NRS%E2%80%82608.250%E2%80%82%E2%80%82Requirement%20of%20employer%20to%20pay%3B%20incremental%20annual%20increase%3B%20penalty.
http://www.gencourt.state.nh.us/rsa/html/xxiii/279/279-21.htm
https://www.nj.gov/labor/wageandhour/tools-resources/laws/wageandhourlaws.shtml#11-56a4:~:text=34%3A11%2D56a4.%20Minimum%20wage%20rate%3B%20exemptions
https://casetext.com/regulation/new-jersey-administrative-code/title-12-labor-and-workforce-development/chapter-56-wage-and-hour/subchapter-3-minimum-wage-rates/section-1256-31-statutory-minimum-wage-rates-for-specific-years-general#:~:text=Section%2012%3A56-3.1%20-%20Statutory%20minimum,wage%20rates%20for%20specific%20years
https://casetext.com/regulation/new-jersey-administrative-code/title-12-labor-and-workforce-development/chapter-56-wage-and-hour/subchapter-3-minimum-wage-rates/section-1256-36-exemptions-from-the-statutory-minimum-wage-rates?
https://casetext.com/regulation/new-jersey-administrative-code/title-12-labor-and-workforce-development/chapter-56-wage-and-hour/subchapter-7-exemptions-from-overtime/section-1256-72-defining-and-delimiting-the-exemptions-from-overtime-for-executive-administrative-professional-and-outside-sales-employees?
https://casetext.com/statute/new-mexico-statutes-1978/chapter-50-employment-law/article-4-labor-conditions-payment-of-wages/section-50-4-21-definitions?
https://www.revisor.mn.gov/rules/5200.0200/
https://www.nj.gov/labor/wageandhour/tools-resources/laws/wageandhourlaws.shtml#11-56a4:~:text=34%3A11%2D56a4.%20Minimum%20wage%20rate%3B%20exemptions
http://mdrules.elaws.us/comar/09.12.41.05
http://mdrules.elaws.us/comar/09.12.41.17
http://mdrules.elaws.us/comar/09.12.41.23
https://casetext.com/statute/michigan-compiled-laws/chapter-408-labor/improved-workforce-opportunity-wage-act/section-408934-minimum-hourly-wage-rate?
https://www.legislature.mi.gov/(S(ykojda5f4yme4q3ulx15h5pq))/mileg.aspx?page=getObject&objectName=mcl-408-940
https://casetext.com/statute/minnesota-statutes/labor-industry/chapter-177-labor-standards-and-wages/fair-labor-standards-act/section-17723-definitions?#:~:text=Subd.%207.,or%20religious%20order.
https://casetext.com/statute/minnesota-statutes/labor-industry/chapter-177-labor-standards-and-wages/fair-labor-standards-act/section-17725-overtime#:~:text=Section%20177.25%20-%20OVERTIMESubdivision%201.%20Compensation%20required.%20No,regular%20rate%20at%20which%20the%20employee%20is%20employed.
https://casetext.com/statute/missouri-revised-statutes/title-xviii-labor-and-industrial-relations/chapter-290-wages-hours-and-dismissal-rights/section-290500-definitions?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(a)%20Any%20individual%20employed%20in%20a%20bona%20fide%20executive%2C%20administrative%2C%20or%20professional%20capacity%3B
https://casetext.com/statute/missouri-revised-statutes/title-xviii-labor-and-industrial-relations/chapter-290-wages-hours-and-dismissal-rights/section-290505-overtime-compensation-applicable-number-of-hours-exceptions?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=3.%20With,regulations%20promulgated%20thereunder.
https://casetext.com/statute/revised-statutes-of-nebraska/chapter-48-labor/article-12-wages/minimum-wages/section-48-1202-terms-defined?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(3)%20Employee,general%20well%2Dbeing%3B
https://www.leg.state.nv.us/Division/Legal/LawLibrary/NRS/NRS-608.html#:~:text=NRS%E2%80%82608.018%E2%80%82%E2%80%82Compensation,2021%2C%203659)
https://codes.findlaw.com/nj/the-new-jersey-constitution-of-1947-annotated/nj-const-art-1-23.html
https://casetext.com/regulation/michigan-administrative-code/department-labor-and-economic-opportunity/wage-and-hour/wage-and-hour-division-general-rules/part-1-general-provisions/section-r-408701-definitions?
https://www.revisor.mn.gov/rules/5200.0190/
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Jurisdiction Executive, Administrative, and Professional (EAP) Exemption Threshold Does the State Threshold Exceed the FLSA’s?

 
New York

$1,125 a week for New York City and Nassau, Suffolk, and Westchester counties.

$990 a week for the remainder of the state.

Yes

 Effective December 31, 2021, exempt executive and administrative employees (state law does not impose a salary requirement 
for exempt professional employees) must be paid a salary at least equal to:
	› $1,125 a week for employers in New York City (unchanged from rate effective December 31, 2018 for employers of 11 or more 

and rate effective December 31, 2019 for employers of 10 or fewer).
	› $1,125 a week for employers in Nassau, Suffolk, and Westchester counties (increased from $1,050 effective December 31, 

2020 and $975 a week effective December 31, 2019).
	› $990 a week for employers in the rest of the state (increased from $937.50 a week effective December 31, 2020 and $885 a 

week effective December 31, 2019).

New York does not recognize the highly compensated employee exemption unless the employee qualifies for an EAP exemption.

Proposed Changes for 2023: 
New York State: (outside of New York City, Nassau, Suffolk & Westchester Counties) An exempt executive or administrative 
employee must be paid a salary, including board, lodging, or other allowances and facilities, the weekly minimum salary in 
proposed* regulations will increase from $990 to $1,064.25 on December 31, 2022. 

(12 NYCRR § 146-3.2; see also New York Department of Labor (NY DOL): Minimum Wage).

North Carolina
North Carolina exempts EAP employees from its minimum wage and overtime pay requirements and has adopted the FLSA’s 
exemption tests (N.C.G.S. § 95-25.14(b)(4)).

No

North Dakota

North Dakota’s overtime pay requirements exclude EAP employees and the state exemption tests do not impose a salary 
threshold. (The state’s salary threshold for the highly compensated employee (HCE) exemption is less than required under 
federal law.) However, no exemption from the state’s minimum wage is available. Therefore, the FLSA’s standard salary level of 
$684 a week must be sufficient to satisfy the state minimum wage of $7.25. (N.D.C.C.§ 34-06-22; N.D. Admin. Code §§ 46-02-
07-01 and 46-02-07-02(4)(i))

No, as long as the state 
minimum wage is satisfied.

Ohio
The state minimum wage requirements do not apply to employees subject to the FLSA’s Section 213 EAP and other 
exemptions and Ohio has adopted the FLSA’s overtime pay requirements and exemptions (Ohio R.C. 4111.02; Ohio R.C. 
4111.03(A); Ohio R.C. 4111.14).

No

Oklahoma
No state minimum wage or overtime pay requirements apply to employers subject to the FLSA (Okla. Stat. tit. 40, §§ 197.2, 
197.4, 197.5).

No

Oregon 

State overtime pay and minimum wage requirements exclude EAP employees. The FLSA’s standard salary level of $684 a 
week exceeds Oregon’s current requirement of 2,080 hours times the state minimum wage divided by 12. Based on Oregon’s 
geographically tiered minimum wage rates effective July 1, 2021, the state EAP exemption thresholds are:
	› $2,426.67 a month (Portland Metro).
	› $2,210 a month (Standard).
	› $2,080 (Nonurban Counties).

(Or. Rev. Stat. §§ 653.010(9), 653.020(3), and 653.025; OAR 839-020-0004; OAR 839-020-0005; OAR 839-020-0350; see also 
Oregon Bureau of Labor & Industries (BOLI): Salaried Exempt Employees – The “White Collar” Exemptions.)

No

Pennsylvania

State minimum wage and overtime pay requirements exclude EAP employees (43 Pa. Stat. Ann. § 333.105(a)(5)).

Following lengthy rulemaking, the Pennsylvania Department of Labor & Industry (DLI) amended the state’s minimum wage 
regulations to increase the salary threshold and modify the duties tests for the EAP exemptions. The final regulations 
published October 3, 2020, provided that exempt executive, administrative, and professional employees must be paid on a 
salary basis (a fee basis option was available for exempt professional employees) at a rate that at least equaled the minimum 
threshold effective each October 3, beginning in 2020. (34 Pa. Code §§ 231.82 to 231.84 (repealed).)

No

https://dol.ny.gov/system/files/documents/2022/09/proposed_regulatory_text_2022.pdf
https://casetext.com/statute/pennsylvania-statutes/statutes-unconsolidated/title-43-ps-labor/chapter-8-wages/minimum-wage-act-of-1968/section-333105-exemptions?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(5)%20In,to%20such%20activities)%3B
https://casetext.com/regulation/new-york-codes-rules-and-regulations/title-12-department-of-labor/chapter-ii-division-of-labor-standards/subchapter-b-minimum-wage-orders/part-146-hospitality-industry/subpart-146-3-definitions/section-146-32-employee?
https://labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm
https://casetext.com/statute/general-statutes-of-north-carolina/chapter-95-department-of-labor-and-labor-regulations/article-2a-wage-and-hour-act/section-95-2514-exemptions?#:~:text=(4)%20Any%20person%20employed%20in%20a%20bona%20fide%20executive%2C%20administrative%2C%20professional%20or%20outside%20sales%20capacity%2C%20as%20defined%20under%20the%20Fair%20Labor%20Standards%20Act%3B
https://casetext.com/statute/north-dakota-century-code/title-34-labor-and-employment/chapter-34-06-minimum-wages-and-hours/section-34-06-22-state-minimum-wage-rate
https://casetext.com/regulation/north-dakota-administrative-code/title-46-labor-commissioner/article-46-02-occupation-minimum-wage-and-work-conditions-orders/chapter-46-02-07-north-dakota-minimum-wage-and-work-conditions-order/section-46-02-07-01-definitions?
https://casetext.com/regulation/north-dakota-administrative-code/title-46-labor-commissioner/article-46-02-occupation-minimum-wage-and-work-conditions-orders/chapter-46-02-07-north-dakota-minimum-wage-and-work-conditions-order/section-46-02-07-01-definitions?
https://casetext.com/regulation/north-dakota-administrative-code/title-46-labor-commissioner/article-46-02-occupation-minimum-wage-and-work-conditions-orders/chapter-46-02-07-north-dakota-minimum-wage-and-work-conditions-order/section-46-02-07-02-standards-that-apply?#:~:text=i.%20An%20employee%20of%20a%20retail%20establishment%20if%20the%20employee%27s%20regular%20rate%20of%20pay%20exceeds%201.5%20times%20the%20minimum%20hourly%20rate%20applicable%20if%20more%20than%20half%20of%20the%20employee%27s%20compensation%20for%20a%20period%20of%20not%20less%20than%20one%20month%20is%20derived%20from%20commission%20on%20goods%20or%20services%20sold.
https://casetext.com/statute/ohio-revised-code/title-41-labor-and-industry/chapter-4111-minimum-fair-wage-standards/section-411102-wage-rates?
https://casetext.com/statute/ohio-revised-code/title-41-labor-and-industry/chapter-4111-minimum-fair-wage-standards/section-411103-overtime?#:~:text=(A)%20An%20employer,i)%20of%20this%20section.
https://casetext.com/statute/ohio-revised-code/title-41-labor-and-industry/chapter-4111-minimum-fair-wage-standards/section-411114-implementing-constitutional-minimum-wage-authority?
https://casetext.com/statute/oklahoma-statutes/title-40-labor/chapter-5-protection-of-labor/oklahoma-minimum-wage-act/section-1972-minimum-wages-established?
https://casetext.com/statute/oklahoma-statutes/title-40-labor/chapter-5-protection-of-labor/oklahoma-minimum-wage-act/section-1974-definitions?
https://casetext.com/statute/oklahoma-statutes/title-40-labor/chapter-5-protection-of-labor/oklahoma-minimum-wage-act/section-1975-employees-covered-by-act?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/statute/oregon-revised-statutes/title-51-labor-and-employment-unlawful-discrimination/chapter-653-minimum-wages-employment-conditions-minors/minimum-wages-employment-conditions/section-653010-definitions-for-ors-653010-to-653261?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(9)%20%22Salary%22%20means%20no%20less%20than%20the%20wage%20set%20pursuant%20to%20ORS%20653.025%2C%20multiplied%20by%202%2C080%20hours%20per%20year%2C%20then%20divided%20by%2012%20months.
https://casetext.com/statute/oregon-revised-statutes/title-51-labor-and-employment-unlawful-discrimination/chapter-653-minimum-wages-employment-conditions-minors/minimum-wages-employment-conditions/section-653020-excluded-employees?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(3)%20An,a%20salary%20basis.
https://casetext.com/statute/oregon-revised-statutes/title-51-labor-and-employment-unlawful-discrimination/chapter-653-minimum-wages-employment-conditions-minors/minimum-wages-employment-conditions/section-653025-minimum-wage-rate?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/regulation/oregon-administrative-code/chapter-839-bureau-of-labor-and-industries/division-20-rules-regulating-minimum-wage-overtime-and-working-conditions/section-839-020-0004-definitions?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/regulation/oregon-administrative-code/chapter-839-bureau-of-labor-and-industries/division-20-rules-regulating-minimum-wage-overtime-and-working-conditions/section-839-020-0005-employees-engaged-in-administrative-executive-professional-or-outside-sales-work-defining-the-terms?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/regulation/oregon-administrative-code/chapter-839-bureau-of-labor-and-industries/division-20-rules-regulating-minimum-wage-overtime-and-working-conditions/section-839-020-0350-computer-professionals?sort=relevance&type=case&resultsNav=false&tab=keyword
https://www.oregon.gov/boli/employers/Pages/salaried-exempt-employees.aspx
https://casetext.com/statute/ohio-revised-code/title-41-labor-and-industry/chapter-4111-minimum-fair-wage-standards/section-411103-overtime?#:~:text=(A)%20An%20employer,i)%20of%20this%20section.
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Jurisdiction Executive, Administrative, and Professional (EAP) Exemption Threshold Does the State Threshold Exceed the FLSA’s?

Rhode Island

Rhode Island has generally adopted the FLSA’s EAP exemption tests (the federal standard salary level of $684 a week exceeds 
the state’s current requirement of $200/week). However, no exemption from the state’s minimum wage is available. Therefore, 
the FLSA’s threshold must be sufficient to satisfy the state minimum wage. Effective January 1, 2023, Rhode Island’s minimum 
wage is $13.00 (R.I. Gen. Laws Ann. §§ 28-12-3, 28-12-4.1, 28-12-4.3).

No, as long as the state 
minimum wage is satisfied.

South Carolina No state minimum wage or overtime pay requirements apply. No

South Dakota
No state overtime pay requirements apply. However, no exemption from the state’s minimum wage is available. Therefore, the 
FLSA’s standard salary level of $684 a week must be sufficient to satisfy the state minimum wage of $10.80, effective January 
1, 2023. (SDCL 60-11-3, 60-11-3.2, 60-11-5).

No, as long as the state 
minimum wage is satisfied.

Tennessee No state minimum wage or overtime pay requirements apply. No

Texas
No state overtime pay requirements apply and state minimum wage provisions do not apply to employees covered by the FLSA 
(Tex. Lab. Code Ann. § 62.151).

No

Utah
No state overtime pay requirements apply and state minimum wage provisions do not apply to employees entitled to minimum 
wage under the FLSA (Utah Code § 34-40-104).

No

Vermont
Vermont excludes EAP employees from its minimum wage and overtime pay requirements. The state has not adopted 
independent exemption tests. (21 V.S.A. §§ 383 and 384).

No

Virginia
State overtime pay requirements exclude employees subject to the FLSA’s EAP and other Section 213(a) exemptions. However, 
no exemption from the state’s minimum wage is available. Therefore, the FLSA’s standard salary level of $684 a week must be 
sufficient to satisfy Virginia’s minimum wage of $12.00, effective January 1, 2023. (VA Code Ann. §§ 40.1-28.9 and 40.1-29.2).

No, as long as the state 
minimum wage is satisfied.

Washington

$1,014.30 a week (or $52,743.60 a year).

Effective January 1, 2023:
	› $1,259.20 a week (or $65,478.40) for employers of 51 or more employees.
	› $1,101.80 a week (or $57,293.60) for employers of 50 or fewer employees.
	› $55.09 an hour for computer professionals.

Yes

Effective January 1, 2022, employers must pay exempt EAP employees a rate at least equal to 1.75 times the state minimum 
wage of $14.49 an hour for a 40-hour workweek (see Washington Department of Labor & Industries News Release: For 2022, 
Washington Minimum Wage Rises to $14.49 per Hour).

Previous rates:
	› Effective January 1, 2021, 1.5 times the state minimum wage for employers of 50 or fewer and 1.75 times the state minimum 

wage for employers of more than 50 employees.
	› Effective July 1, 2020, 1.25 times the state minimum wage for all employers.

Scheduled increases:
Effective January 1, 2023, 1.75 times the state minimum wage for employers of 50 or fewer employees, and 2 times the state 
minimum wage for employers of more than 50 employees.

Additional increases are scheduled through January 1, 2028, when the minimum rate for all employers is 2.5 times the 
state minimum wage. (Wash. Admin. Code 296-128-500 to 296-128-545; see also WA L&I: Rulemaking Activity: Executive 
Administrative Professional (EAP) Exemptions, Chapter 296-128 WAC, Minimum Wages; WA L&I: Learn About EAP Exemptions; 
WA L&I: EAP Exemptions – Draft Administrative Policies (providing additional interpretive guidance (local minimum wage 
provisions may apply))

Washington does not recognize the HCE exemption available under the FLSA (see, for example, WA L&I: Executive 
Administrative Professional (EAP) Exemptions Rulemaking, Concise Explanatory Statement, at 170).

https://law.justia.com/codes/rhode-island/2019/title-28/chapter-28-12/section-28-12-3/
https://lni.wa.gov/rulemaking-activity/AO18-08/1808CES.pdf
http://webserver.rilin.state.ri.us/Statutes/TITLE28/28-12/28-12-4.3.htm
http://webserver.rilin.state.ri.us/Statutes/TITLE28/28-12/28-12-4.1.htm
https://sdlegislature.gov/Statutes/Codified_Laws/2077665
https://sdlegislature.gov/Statutes/Codified_Laws/2077671
https://sdlegislature.gov/Statutes/Codified_Laws/2077667
https://casetext.com/statute/texas-codes/labor-code/title-2-protection-of-laborers/subtitle-c-wages/chapter-62-minimum-wage/subchapter-d-exemptions/section-62151-person-covered-by-federal-act?sort=relevance&type=case&resultsNav=false&tab=keyword
https://le.utah.gov/xcode/Title34/Chapter40/34-40-S104.html#:~:text=Persons%20with%20a%20disability%20whose,related%20to%20the%20employee's%20productivity.
https://casetext.com/statute/vermont-statutes/title-21-labor/chapter-5-employment-practices/subchapter-3-minimum-wages/section-383-definitions?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/statute/vermont-statutes/title-21-labor/chapter-5-employment-practices/subchapter-3-minimum-wages/section-384-employment-wages?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/statute/code-of-virginia/title-401-labor-and-employment/chapter-3-protection-of-employees/article-11-virginia-minimum-wage-act/section-401-289-definitions-determining-wage-of-tipped-employee?sort=relevance&type=case&resultsNav=false&tab=keyword
https://www.seattlepi.com/local/seattlenews/article/washington-state-minimum-wage-increase-2022-16503290.php
https://www.seattlepi.com/local/seattlenews/article/washington-state-minimum-wage-increase-2022-16503290.php
https://casetext.com/regulation/washington-administrative-code/title-296-labor-and-industries-department-of/chapter-296-128-minimum-wages/executive-administrative-professional-and-outside-salespeople/section-296-128-500-purpose?sort=relevance&type=case&resultsNav=false&tab=keyword
https://casetext.com/regulation/washington-administrative-code/title-296-labor-and-industries-department-of/chapter-296-128-minimum-wages/executive-administrative-professional-and-outside-salespeople/section-296-128-545-salary-thresholds?sort=relevance&type=case&resultsNav=false&tab=keyword
https://lni.us.engagementhq.com/learn-about-eap-exemptions
https://lni.wa.gov/rulemaking-activity/AO18-08/1808CES.pdf
https://lni.wa.gov/rulemaking-activity/?query=Executive
https://lni.wa.gov/rulemaking-activity/?query=Executive
https://lni.us.engagementhq.com/learn-about-eap-exemptions
https://casetext.com/statute/code-of-virginia/title-401-labor-and-employment/chapter-3-protection-of-employees/article-2-pay-assignment-of-wages-sale-of-merchandise-to-employees/section-401-292-employer-liability?sort=relevance&type=case&resultsNav=false&tab=keyword
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West Virginia
State overtime pay and minimum wage requirements exclude EAP employees (and for overtime purposes, exclude employers if 
80% of their employees are subject to the FLSA’s overtime provisions). The federal standard salary level of $684 a week exceeds 
the state’s current threshold of $455 a week. (W. Va. Code § 21-5C-1(f); W. Va. C.S.R. § 42-8-8.10).

No

Wisconsin

Wisconsin’s overtime pay requirements exclude EAP employees and the exemptions are interpreted consistent with the FLSA. 
The federal standard salary level of $684 a week exceeds the state’s current thresholds of $700 a month for the executive and 
administrative exemptions and $750 a month for the professional exemption. However, no exemption from the state’s minimum 
wage is available. Therefore, the FLSA’s standard salary level of $684 a week must be sufficient to satisfy Wisconsin’s minimum 
wage of $7.25. (Wis. Admin. Code DWD §§ 272.03 and 274.04).

No

Wyoming No state overtime pay requirements apply and state minimum wage requirements exclude EAP employees (Wyo. Stat. Ann. § 27-4-201). No

https://casetext.com/statute/west-virginia-code/chapter-21-labor/article-5c-minimum-wage-and-maximum-hours-standards-for-employees/section-21-5c-1-definitions?sort=relevance&type=case&resultsNav=false&tab=keyword#:~:text=(f)%20%22Employee,of%20this%20code.
https://casetext.com/statute/wyoming-statutes/title-27-labor-and-employment/chapter-4-wages/article-2-minimum-wages/section-27-4-201-definitions?
https://casetext.com/regulation/west-virginia-administrative-code/agency-42-labor/title-42-legislative-rule-division-of-labor/series-42-08-minimum-wages-and-maximum-hours-standards-regulations/section-42-8-8-employee-exemptions-from-coverage-of-the-act#:~:text=8.10.%20An,given%20particular%20weight.
https://casetext.com/regulation/wisconsin-administrative-code/agency-department-of-workforce-development/labor-standards/chapter-dwd-274-hours-of-work-and-overtime/section-dwd-27404-exemptions#:~:text=Wis.%20Admin.%20Code%20DWD%20%C2%A7%20274.04%20Download%20PDF,exempt%20from%20the%20overtime%20pay%20requirements%20in%20s.
https://casetext.com/regulation/wisconsin-administrative-code/agency-department-of-workforce-development/labor-standards/chapter-dwd-272-minimum-wages/section-dwd-27203-minimum-rates?



